COMPLAINT SUMMARIES
FY 07

	Issues Alleged
	Policy Citations
	Policy Issues
	Violation
	Corrective Actions

	
Whether the district:
1) followed discipline procedures for the student


2) implemented the specific strategies set forth in the student's Individualized Education Program (IEP) 
 
3) developed an IEP to meet the student's needs 

4) maintained current and accurate attendance records for the student.   




Additional Violation
	
7.0




6.0




5.13


9.1.3





1.7
	
Discipline




Administration of Services




IEP Content


Responsibilities of the LEA





Provision of a Free Appropriate Public Education (FAPE)
	
Yes




Yes




No


Yes





Yes
	Contact the OAA to schedule a technical assistance visit for the purpose of clarifying the IDEA 2004 requirements pertaining to discipline and developing an Action Plan to ensure the appropriate implementation of discipline requirements consistently in all schools in the district, including the requirements for accurate data collection.

Develop a memorandum that clearly communicates the requirements of Policy 2419, Sections 6.1.1 and 6.1.2 regarding the responsibility for all teachers to be informed of their responsibilities for implementing each student's IEP as written, specifically, the accommodations, modifications and supports.

None Required


Contact the OAA to schedule a technical assistance visit for the purpose of clarifying the IDEA 2004 requirements pertaining to discipline and developing an Action Plan to ensure the appropriate implementation of discipline requirements consistently in all schools in the district, including the requirements for accurate data collection.

Develop a compensatory plan in consideration of the education services denied the student from March 29 through April 12, 2006.

	

Whether the student was provided a free appropriate public education 


Additional Violation
	1.7




WV Code 18-4-8
	Right to FAPE




Compulsory School Attendance
	Yes




Yes

	Submit an assurance statement regarding the provision of a compensatory education plan to be implemented if and when the student re-enrolls in one of the district’s schools.


Submit a plan to ensure WV Code 18-8-4 and the district’s attendance policies and procedures will be implemented consistently for all students with disabilities, including those in alternative educational settings and placed in the OSE by the IEP team.








	



Issues Alleged
	Policy Citations
	Policy Issues
	Violation
	Corrective Actions

	Whether the district:
1)  provided the student with a free appropriate public education





2) provided qualified personnel in the area of the student’s exceptionality




Additional Violations
















	
1.7






6.1.3





2.0










7.1.8










7.1.1
	
Right to FAPE






Provision of Staff





Identification and Referral










Protections for Students Not Yet Eligible









Authority of School Personnel
	
Yes






Yes





Yes










Yes










Yes
	Develop a plan, with documented parental input, that will satisfactorily compensate the student for the special education services that were denied as a result of the multiple suspensions for which there was no provision of services in the in-school suspension setting. The compensatory education services cannot be scheduled during the student’s regular instructional day and cannot replace the student’s extended school year services plan, if the student is determined eligible.

Although the district was in violation regarding the provision of qualified personnel in the area of the student's exceptionality, the district independently corrected this situation and the student is currently assigned to a teacher appropriately certified. Therefore, no further corrective activities are required.

Submit a statement signed by the school’s principal, assistant principal(s), and SAT chairperson that assures the school has met the requirements of Policy 2419, Section 2.1.3, specific to establishing a team to assist in the identification/referral of students whose educational performance is not commensurate with non-exceptional peers and assures the district’s policies and procedures pertaining to conducting SAT meetings, specifically implementing the steps necessary for referring a student for a multidisciplinary evaluation, forwarding the referral to the central office within district timelines and obtaining parental consent, will henceforth be appropriately implemented.

Submit a memorandum to the OAA for approval that is addressed to all school principals, IEP team chairpersons and special education teachers that clearly communicates the discipline procedures, including the protections for students not determined eligible for special education, described in IDEA 2004, Section 615 (k) and the district’s policies and procedures, specifically the need to immediately schedule an IEP meeting to be held with ten (10) school days of the change of placement removal decision to determine the relationship between the student’s disability and the behavior subject to disciplinary action and to develop a behavior intervention plan and its method of implementation.

Submit a statement signed by the superintendent, the special education director,  the school principal and the school assistant principal that assures for each additional removal beyond ten (10) cumulative days in a school year,  consultations will occur between the district representative and the special education teacher to determine the extent of services to be provided to all students with disabilities.
                                                                                     

	Issues Alleged
	Policy Citations
	Policy Issues
	Violation
	Corrective Actions

	
	9.1.3


6.0





6.1.2
	Responsibilities of the LEA


Administration of Services





Provision of IEP Information
	Yes


Yes





Yes
	Submit the revised WVEIS discipline report that accurately reflects all of the student’s suspensions for the 2005-2006 school year.

Submit a statement signed by the principal, the assistant principal, all of the student’s teachers and all service providers, including paraprofessionals (2005-2006 school year), that assures school personnel will provide the special education and related services necessary to implement each student’s IEP.

Submit a written plan, developed in consultation with the special education director, the school principal, assistant principal(s) and special education teachers, to ensure that all school personnel, including related service providers and paraprofessionals, will provide the special education and related services necessary to implement each student’s IEP. The plan must include a mechanism designed to ensure that each student’s IEP information, including behavioral intervention plans, is provided to each regular education teacher, special education teacher, related service provider, and other service providers responsible for its implementation.

Submit a statement signed by the principal, the assistant principal, all of the student’s teachers and all service providers, including paraprofessionals (2005-2006 school year), that assures school personnel will provide the special education and related services necessary to implement each student’s IEP.




	
Issues Alleged
	Policy Citations
	Policy Issues
	Violation
	Corrective Actions

	Whether the district:
1)  implemented the student’s IEP as written during the 2005-2006 school year









2) convened the student’s last two IEP team meetings with the required membership

3) changed the student’s placement without an IEP team meeting

4) developed an IEP for the student that included measurable annual goals and addressed transition services and extended school year










5)provided the parent prior written notice of the student’s change of placement
	
6.0











5.1.2



5.1.1



5.1.3














8.1.1
	
Administration of Services











IEP Team Membership



Timelines



IEP Content














Prior Written Notice
	
Yes











No



No



Yes














Yes
	The district immediately offered a plan of compensatory services for the student that the parent (and student) declined. Additionally, the district revised the student’s IEP based on current achievement and performance data, including appropriate, measurable annual goals and post-secondary goals related to training, education, employment, and independent living skills, as well as the transition services (including courses of study) needed to assist the student in reaching those goals. Moreover, the district is currently providing the student the services specified on the IEP through one-on-one instruction in an effort to not only provide the student the services denied, but to accelerate the student to the place the student would have been if not for the denial of services. Therefore, the OAA has determined these activities are sufficient to remediate the denial of services to the student.

None Required



None Required



The district proactively initiated a number of activities to address the violations pertaining to IEP development and IEP implementation prior to the conclusion of the complaint investigation. The district was then required to submit documentation to verify the following:
--A copy of the district’s schedule for conducting the file reviews at each school and the documentation to be used for the provision of positive and/or corrective feedback to the principals and staff;
--The proposed schedule for the provision of staff development, including the training(s) held thus far;
--A copy of the completed special education procedures manual and the date(s) the staff development was provided or the proposed date(s) if it has not yet been provided; and
--A written plan for the special education specialist’s monitoring of IEP implementation throughout the district.

The district was required to develop and submit a draft memorandum that clearly communicates the requirements for the provision of PWN in accordance with the IDEA 2004, Section 615(a)(3). The memorandum must include the actions that trigger the district’s provision of PWN to parents and the essential components of the notice.



	
Issues Alleged
	Policy Citations
	Policy Issues
	Violation
	Corrective Actions

	6)provided qualified staff to implement the student’s IEP

7)provided the student services in settings that serve age-appropriate non-exceptional peers
	6.1.3


6.1.4
	Provision of Staff


Provision of Services (Grouping)

	No


No
	None Required


None Required

	Whether the district implemented the student’s IEP specific to the provision of an instructional aide
	6.0
	Administration of Services
	No
	None Required

	Whether the district provided the speech and language services specified on the student’s IEP during the 2006-2007 school year

Additional Violation
 
	6.0





5.1.3

	Administration of Services





IEP Content
	Yes





Yes

	Develop a plan, with parental input, to compensate the student for the speech therapy services denied the student during the 2006-2007 school year.




Immediately provide written parental notification and convene the IEP team meeting to review and revise as appropriate the student’s IEP in consideration of the student’s speech and language needs. The IEP shall be written so that the level of the agency’s commitment of resources will be clear to parents and other IEP team members (e.g., the amount of time to be committed to each of the various services). The IEP shall be developed with parental input and include the appropriate team membership, including any individuals requested by the parent.

	Whether the district:
1)inappropriately changed the student’s educational placement

2)implemented the student’s IEP specific to a classroom aide and an aide on the bus

3)informed the substitute aide of his/her responsibilities specific to implementing the student’s IEP
	
5.1.5



6.0




6.1.2
	
IEP Team Responsibilities



Administration of Services




Provision of IEP Information
	
No 



No




No 
	
None Required



None Required




None Required




	Issues Alleged
	Policy Citations
	Policy Issues
	Violation
	Corrective Actions

	Whether the district:
1)provided a qualified teacher and autism mentor for the student

2)implemented the student’s IEP as written

3)developed an IEP to adequately address the student’s needs
	
6.1.3



6.0



5.1.3
	
Provision of Staff



Administration of Services



IEP Content
	
No



No



No
	
None Required



None Required



None Required

	Whether the district:
1)developed an IEP to meet the student’s needs





2)implemented the student’s IEP specific to modifications and progress reports



3)conducted a multidisciplinary evaluation of the student every three years





4)appropriately determined the student’s eligibility for special education


	
5.1.3






6.0





3.1.1








4.1.2
	
IEP Content






Administration of Services





General Responsibilities








Eligibility Procedures
	
Yes






Yes





Yes








No
	Convene the student’s IEP team with all required members, including outside agency representative(s), to review and revise the student’s IEP to include the student’s present levels of academic and functional performance based on current achievement and performance information and determine the necessary annual goals, including the student’s academic and post-secondary education and employment goals for the student’s transition to post-secondary education and/or employment.

Develop a plan for implementing the student’s revised IEP beginning on its initiation date through the remainder of the school year. The plan must be developed collaboratively by one of the school’s administrators, the student’s special education monitoring teacher and each regular and special education teacher and service provider responsible for its implementation.

Submit an explanation of the district’s current process for monitoring the timelines for conducting triennial reevaluations for all students in the district. The explanation must include the way in which the triennial reevaluation dates are recorded in the West Virginia Educational Information System (WVEIS) in order to ensure compliance with each student’s reevaluation and the way in which teachers and other evaluators are notified that a triennial reevaluation is due for each student. In addition, the district must include the reason(s) for the specific noncompliance with regard to this student.

None Required





	Issues Alleged
	Policy Citations
	Policy Issues
	Violation
	Corrective Actions

	Whether the district provided the student transportation


Additional Violation
	9.1.3




8.1.1
	Responsibilities of the LEA




Prior Written Notice
	Yes




Yes
	Provide the remaining monetary compensation owed to the parent for transporting the student to the out-of-district school since August 28, 2006 up to and including the eighth day after delivery of the prior written notice upon the district’s refusal to continue reimbursement.

Immediately provide the parent prior written notice of its proposal or refusal to:
--Change the location for the provision of services to the student; and
--reimburse the parent for transporting the student to the out-of-district school. 
The notice must include all required components. 



	Whether the district:
1)developed the student’s IEP in consideration of the most recent evaluations

2)is implementing the IEP with regard to the student’s behavior and social skills and provision of services in the Regular Education Environment 

3)disclosed the student’s personally identifiable data without parental consent
	
5.1.3



6.0






9.1.3
	
IEP Content



Administration of Services






Responsibilities of the LEA
	
No



No






Yes
	
None Required



None Required






Draft a memorandum that clearly communicates the requirements for the disclosure of student records in accordance with Policy 2419 and Policy 4350 to be disseminated to all district school administrators.
 
Submit a statement signed by the principal that assures that he/she will review the Policy 4350 and adhere to the provisions contained therein.














	Issues Alleged
	Policy Citations
	Policy Issues
	Violation
	Corrective Actions

	Whether the district administered assessments to students by trained and knowledgeable personnel
	8.1.8
	Evaluation
	Yes
	--Immediately notify the parent of the student who was evaluated and determined eligible for services based on the contracted psychologist’s report  of the need to reevaluate the student by a credentialed psychologist. 
--Obtain parental consent for the reevaluation and complete assessments, utilizing the appropriate instruments in consideration of the test-retest phenomenon, in all areas such as intelligence, adaptive behavior, autism ratings and any other areas that were previously evaluated or the results were interpreted by the contracted psychologist. 
--Upon completion of the evaluation reports, provide written parental notification and convene an Eligibility Committee (EC)/IEP Team meeting to consider all evaluation information, including parent information, to re-determine the student’s eligibility, and revise the student’s IEP as appropriate. 

Submit documentation to confirm the implementation of the district’s corrective actions with respect to the remaining five students for whom evaluations were completed by the contracted psychologists.

	Whether the district provided the student a free appropriate public education 













Additional Violations
	1.7















5.1.5
	Right to FAPE















IEP Team Responsibilities
	Yes















Yes
	Develop a compensatory plan in collaboration with the parent, to compensate the student for the services denied.

Within 5 days of the student's re-enrollment in the district, notify the OAA of the student's return. Then, within 10 days of the reenrollment, convene an IEP team meeting to complete the following:
-- develop an interim IEP to meet the student's needs.
-- develop a reevaluation determination plan to determine the evaluation necessary to establish the student's eligibility for special education and whether the student needs or continues to need specially designed instruction. 
--Upon completion of the reevaluation plan, conduct the evaluations within 30 days of parent consent. 
--Reconvene the EC to determine the student's eligibility and within 10 days of the EC meeting, convene the IEP team to develop an appropriate IEP for the student.

Develop a memorandum that communicates the requirements in Policy 2419, Section 5.1.5 and the district's policies and procedures regarding the completion and consideration of any additional evaluations requested by the IEP team and the timeline in which the evaluations must be completed.






	Issues Alleged
	Policy Citations
	Policy Issues
	Violation
	Corrective Actions

	
	7.0



8.1.1




6.1.2



9.1.3
	Discipline



Prior Notice; Content of Notice




Provision of Information



Responsibilities of the LEA
	Yes



Yes




Yes



Yes
	Develop a plan for the consistent implementation of the discipline procedures across schools and personnel in the district, in accordance with Section 300.530 - 300.536 of the federal regulations for implementing Part B of the IDEA 2004.

Develop a plan for the consistent provision of PWN in the district in accordance with Policy 2419, Section 8.1.1 and the discipline procedures in accordance with IDEA 2004, Section 300.530(h), pertaining to the provision of same-day notice to the parent of the decision to change the student's placement.

Submit a memorandum that communicates the requirements in Policy 2419, section 5.1.2 and the district's procedures pertaining to the provision of IEP information to all service providers.

Immediately correct the student's WVEIS discipline reports to accurately reflect the 3 days of OSS assigned the student, but not recorded.

	Whether the district followed appropriate procedures for conducting a manifestation determination for the student
	7.1.3
	Manifestation Determination
	Yes
	Develop a plan, including a set of specific activities (e.g., written correspondence, a memorandum, personnel development, etc.), to ensure the provision of prior written notice, including all required components, and the procedural safeguards to parents upon the school administration’s decision to seek expulsion of a student with a disability.

	Whether the district has provided speech therapy services to eligible students in the district









Additional Violation
	6.0












9.1.3
	Administration of Services












Responsibilities of the LEA
	Yes












Yes
	Develop a comprehensive list of students that verifies the exact number of students who were denied the speech and language services specified on their IEPs. The list shall include the names of the students, the speech and language services that are specified on each student’s IEP, the location of the service(s), the frequency of the service(s), and the exact amount of services each student has been denied for the 2006-2007 school year.

Immediately provide notification to the parents of each student identified in Corrective Action #1 above and develop a compensatory education plan for each student in consideration of the speech and language services denied each student during the 2006-2007 school year. The plans shall be developed with parental input, submitted on the Compensatory Education Plan form. 

Develop a plan for the provision of an adequate number of qualified personnel necessary to implement the speech and language services specified in the IEPs of each student in the district, both current and future services as well as compensatory services for services denied in the 2006-2007 school year. The plan may include the option to provide reimbursement to parents who seek private therapy. 



	Issues Alleged
	Policy Citations
	Policy Issues
	Violation
	Corrective Actions

	Whether the district:
1)developed the IEP, specifically the related services, based on the student’s needs

2)implemented the student’s initial IEP within the required timeline

3)implemented the student’s related services as specified on the IEP

4)conducted an Independent Educational Evaluation (IEE) at the parents’ request


Additional Evaluation
	
5.1.3




6.0



6.1.1



8.1.9




8.1.1
	
IEP Content




Administration of Services



Initiation of Services



Independent Educational Evaluation



Prior Notice; Content of Notice
	
No




Yes



Yes



Yes




Yes
	
None Required




Submit documentation to verify the provision of the services outlined in the district's compensatory education plan developed during the course of the investigation, that documents parental verification.

Same as above.



Submit a statement, signed by the superintendent and the special education director, that assures the district will provide a written response to the parents' request for an IEE at public expense, if the parent disagrees with the district's evaluation, within 10 school days of the parents' request.

Develop and submit, for OAA approval prior to its dissemination, a memorandum that communicates the requirements of Section 8.1.1. regarding the provision of prior written notice to parents whenever the district proposes or refuses to initiate or change the identification, evaluation, placement or the provision of a FAPE.

	Whether the district:
1)initiated a reevaluation without the parent’s consent

2)provided the parent with a copy of the revised IEP 



	
8.1.4


5.1.1

	
Parental Consent


Timelines

	
No


Yes

	
None Required


Submit a memorandum, to be disseminated to all special education teachers and district personnel responsible for the development of student IEPs, that outlines the requirements of Section 300.324(a)(6) which provides that changes to the IEP may be made either by the entire IEP Team at an IEP Team meeting or by amending the IEP without convening a meeting rather than by redrafting the entire IEP. However, upon request, a parent shall be provided with a revised copy of the IEP with the amendments incorporated. Additionally, the memorandum shall incorporate the requirements of the IDEA 2004 Interim Guidance document that necessitates the specification of the parents’ response on the “Documentation of Parent/District Agreement to Modify the IEP Without an IEP Team Meeting” form as to whether the parent requests a copy of the IEP with amendments incorporated or not. If the parent declines a copy of the revised IEP with amendments incorporated, then the district must only provide the parent with the “Documentation of Parent/District Agreement to Modify the IEP Without an IEP Team Meeting” form.



	Issues Alleged
	Policy Citations
	Policy Issues
	Violation
	Corrective Actions

	3)considered the recommendations of the audiologist at the December 11, 2006 IEP meeting for a student who is deaf and hard of hearing

	5.1.4
	Consideration of Special IEP Factors
	No





	None Required



	Whether the district implemented the student’s IEP with respect to:
1)the provision of the needed educational support (one to one aide), and 
2)the provision of the special education and related services  on the student’s IEP
	6.0
	Administration of Services
	Yes
	During the course of the investigation, the district proactively initiated a plan to compensate the student for the services denied due to its inability to obtain qualified personnel to provide the instruction. Therefore, to verify the implementation of the compensatory education plan designed by the district to address the violation, the district must submit the following documentation to the OAA:
-- A copy of the plan to compensate the student for all services denied;
--Documentation to verify the provision of any services provided thus far; 
-- Verification by the parent that the stated amount of services have been provided; and 
--The projected balance of the services to be provided throughout the remainder of the school year and/or during the summer, if necessary and agreed to by the parent.

	Whether the district:
1)developed the student’s IEP to meet the student’s needs specific to behavior and safety

2)implemented the student’s IEP specific to the Picture Exchange System (PECS) and adult supervision

	
5.1.3




6.1.1

	
Initiation of Services




Initiation of Services

	
No




Yes

	
None Required




Develop a plan to meaningfully compensate the student for the denial of instruction related to PECs. The plan shall be developed with parental input and shall include consideration of the following factors: 
-- The period of time the student did not receive PECs;
-- To what extent the IEP was inappropriate;
-- The extent of educational harm to the student;
-- What means are feasible to provide the compensatory education;-- The amount of PECs instruction the student can tolerate at one time, both in the IEP and by way of compensatory education, and still have it be beneficial; and 
-- The level of functioning the student may have achieved had PECs been provided as stipulated on the IEP.





	Issues Alleged
	Policy Citations
	Policy Issues
	Violation
	Corrective Actions

	3)provided qualified personnel with the training and skills necessary to implement the student’s IEP

	6.1.3
	Provision of Staff
	No
	None Required



	Whether the district:
1)developed the IEP to meet the student’s needs

2)implemented the student’s IEP specific to the provision of related services to the student and the provision of progress reports to the parents
	
5.1.3


6.0
	
IEP Content


Administration of Services
	
No


Yes
	
None Required


As the district has proposed and begun to implement a plan to compensate the student for the occupational therapy services denied, the district must submit to the OAA, documentation to verify the provision of the compensatory services since the beginning of this school year. If the services have not been provided in full, the district must submit verification of the amount of remaining services to be provided and a schedule for its provision. If all required services have been provided, the district must submit documentation to verify its provision in full.



	Whether the district:
1)provided a teacher and aide qualified in visual impairments to implement the student’s IEP

2)implemented the student’s IEP with regard to visually impaired services


Additional Violations
	
6.1.3




6.0




6.1.1




5.1.5

	
Provision of Staff




Administration of Services




Administration of Services




IEP Team Responsibilities


	
Yes




Yes




Yes




Yes


	Develop and implement a plan to assure the provision of qualified staff to implement the student IEPs, specifically the recruitment of a VI teacher. The plan shall document a variety of activities to be undertaken by the district to employ a fully qualified candidate.


Develop a plan, with parental input, to compensate the student for the VI services denied the student. The plan may include those activities already established for the student during the summer of 2007.


Submit a statement, signed by the superintendent, the special education director(s) and the school’s principal that assures that a current IEP shall be in effect at the beginning of each school year for each exceptional student receiving special education and related services.

Submit a draft memorandum, to be disseminated at the start of the 2007-2008 school year to all school personnel responsible for scheduling and developing IEPs for students, that clearly communicates the requirements of Policy 2419: Regulations for the Education of Exceptional Students and the Individuals with Disabilities Education Improvement Act (IDEA 2004) pertaining to extended school year services (ESY). The memorandum must include the requirements set forth in Policy 2419, Section 5.1.5.j, specifically pertaining to the IEP team’s 



	Issues Alleged
	Policy Citations
	Policy Issues
	Violation
	Corrective Actions

	




Whether the district:
1)followed the required procedures for disclosing the student’s educational record




	




9.1.3









	




Responsibilities of the LEA 










	




Yes








	annual determination of a student’s need for extended school year services and 
the district’s requirement to annually inform parents of students with disabilities of the availability of ESY services, the procedures and criteria for determining a student’s need for ESY services and of their right to refuse ESY services.

--Immediately amend all of the student’s discipline data (hard copies and electronic) to accurately reflect the proper disciplinary code(s) and offense(s) pertaining to the student’s disciplinary violation of November 27, 2006. 
--If the district has provided inaccurate discipline and/or attendance information to the juvenile court, then upon completion of Corrective Activity 1, immediately inform the court in writing that the records provided to the juvenile justice system in February 2007 are inaccurate. Then, without delay, provide the corrected/amended records from the WVEIS which reflect the student’s proper disciplinary offense(s) and code(s) to ensure the student’s juvenile record is accurate.   If; however, the information from the student’s educational record that was provided to the juvenile justice system was accurate, the district must submit to the OAA, an assurance, signed by the superintendent and the principal, that states the information provided was accurate and reflected the proper disciplinary codes and offenses for the student’s disciplinary violation.
--Develop a draft memorandum to be disseminated to all district personnel responsible for the collection, maintenance and disclosure of student educational records that communicates the requirements of Policy 4350, Sections 16.1 regarding notifying the parent in advance of compliance with a request for disclosure of student records, and Sections 18.1 through 18.3 regarding documenting and maintaining a record kept with the education records of the student that indicates: a) the parties who have requested or obtained personally identifiable information from the education records of the student; b) the date the access was given; and c) the legitimate interest these parties had in requesting or obtaining information for each request for access to and each disclosure of personally identifiable information from the education 
records of a student. 
--Develop a draft Disclosure of Student Records form, to be included as an attachment and disseminated with the memorandum in Corrective Activity 3, approved by the OAA prior to its use in the district and maintained with the educational records of each exceptional student in the district, that includes: a) the date(s) of the access and/or disclosure of the records; b) the party(ies) to whom the records were disclosed; c) the nature/type of the records disclosed (e.g., discipline, attendance, IEP, etc.); d) the legitimate interest the party(ies) had in requesting or obtaining the information; and e) whether the parent was notified of the disclosure.







	


Issues Alleged
	Policy Citations
	Policy Issues
	Violation 
	Corrective Actions

	2)maintained accurate student data with regard to a discipline summary report

Whether the district implemented the student’s IEP specific to the provision of weekly overviews
	WV Code
126-94-249.1.3

6.0
	Juvenile Justice System



Administration of Services

	No



No
	None Required



None Required

	Whether the district implemented the student’s IEP specific to the transition plan
	6.0
	Administration of Services
	Yes
	The district was required to submit a plan to ensure that all personnel responsible for developing and implementing IEPs for students age 16 and over are knowledgeable regarding the requirements in IDEA 2004, Section 614(d)(1)(A)(i)(VIII) and 614(d)(6) and Policy 2419: Regulations for the Education of Students with Exceptionalities, Chapter 5, Sections 1.C. and 2.F. with regard to transition services.

	Whether the district:
1)convened an IEP meeting with the required membership, specifically a regular educator









2)developed an IEP to meet the student’s needs, including considering the parent’s concerns for the student
	
5.1.2












5.1.3

	
IEP Team Membership












IEP Content

	
Yes












No
	Submit a draft memorandum, to be disseminated to all district personnel responsible for the development and implementation of the IEPs for all students in the district, that clearly communicates the responsibilities required in revised Policy 2419: Regulations for the Education of Students with Exceptionalities, Chapter 5, Sections 1.C, D and E, pertaining to scheduling IEP team meetings at the request of a parent and convening IEP team meetings with the required membership, specifically, including not less than one general educator of the student. In addition, the information contained in the approved memorandum must be presented to all district administrators at an upcoming administrators’ meeting and the memorandum must be provided to each administrator. Each administrator, upon receipt of the approved memorandum, must disseminate it to each and every special education staff member and related service provider assigned to each school in the district.

None Required




	


Issues Alleged
	Policy Citations
	Policy Issues
	Violation 
	Corrective Actions

	3)convened an IEP team meeting at the parent’s request

4)implemented the student’s IEP in health class












5)provided reports to the parent in a timely manner
	5.1.1



6.0













6.0
	Timelines



Administration of Services













Administration of Services

	Yes



Yes













Yes


	See Corrective Activity above.



Develop a plan that includes multiple steps/activities for ensuring that the IEPs of all students in the district are implemented as written; specifically, that the supplementary aids, services and program modifications are provided in the general education environment by all service providers, that progress reports are provided to parents at the periods specified on each student’s IEP and that each student’s class schedule matches his/her IEP prior to the commencement of the services, whether that is at the beginning of the school year or at any time an IEP for a student is revised during the school year. In addition, the plan must include the method the district will use to ensure that all IEPs will be reviewed prior to developing the schedules at the middle and high schools and that all service providers (e.g., general and special educators, support personnel and related service providers) are given the information necessary to implement each designated student’s IEP as written. 

See above.










