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WVDE-ACC Staff
     A Framework for Understanding Poverty training will be implemented at the ACC for the WVDE employees.  This training will consist of the following WVDE employees:  Rowena Harman-Principal, Ann Toney- Secretary, Paige Currey- School Counselor, Christine Jerman- Language Arts, Pat King- Special Education, Jaime Carrola- Business Vocation, Debbie Childers- Math, Linda Crump- Social Studies, Dudley Moor- Science, Sue Massey- Lifeskills, Pam Reid- Culinary Arts, William McElwain-Building Construction, Steve Farren- Building Construction, Pete McCoy- Auto, and David Irvine-Welding.  This is a total of fifteen WVDE employees that will participate in this training.  I am happy to report that the WVDE staff is aware of this upcoming training and appear to be excited

Training Time
     A Framework for Understanding Poverty is a serious and extensive issue that we as educators need to fully be aware of to help us to be better prepared to teach our students.  Due to the nature of the material that this curriculum encompasses I believe that this training should be conducted within a two day period in order to fully represent Dr. Ruby Payne, aha! Process company, and the material within itself.  In addition, I feel that staff receiving this training should not be overwhelmed with tons information at one time.  I think that the staff needs time to process the information and develop any questions that they may have.  As a trainer once I complete the training at the ACC.  I will be better able to determine an adequate amount of training time.

Materials
     The materials that I will use to complete this training have already been provided to me and consist of the following:  A Framework for Understanding Poverty (book, work booklet, and trainer certification booklet), Researched-Based Strategies, Under-resourced learners, Getting Ahead in a Just-Getting’ by World, Power Point material provided by Dr. Ruby Payne, Clips from various movies that can be used to illustrate concepts within the curriculum, aha! process web address, and any additional aha! process and Dr. Ruby Payne materials that pertain to poverty that can be used for an additional training tool.  The staff that will be receiving this training will need the following materials:  A Frame work for Understanding Poverty (book and work booklet) and Research Based Strategies book.  These books were indicated by Dr. Payne as a necessity for training our peers.  
Location Trainings within Quadrant
     A Framework for Understanding Poverty training will be taking place in facilities within each of the trainers’ quadrants once home facility trainings have occurred.  The facilities within the quadrant that I and Rebecca Johnson from Davis Stuart will be responsible for training are the following:  Central Regional Jail, Denmark Correctional Center, Huttonsville Correctional Center, Sam Perdue Juvenile Center, and Tygart Valley Regional Jail.  I will be responsible for training the staff at Anthony Correctional Center and Rebecca Johnson will be responsible for training staff at Davis Stuart.  I suspect that I will be designated certain facilities within the quadrant, as will Ms. Johnson.  While at the Ruby Payne training, Rebecca Johnson and I talked about completing trainings and the idea was brought up about her and I team teaching the facilities.  This is just an idea and to be discussed more in depth at a later period of time (Ms. Johnson and I have yet to talk about this matter).
Anthony Correctional Center DOC Staff
     Once trainings have occurred throughout the West Virginia Department of Education, OIEP staff may request that training occurs within DOC.  If this process takes place, I would like to say that I feel that within Anthony Correctional Center that the DOC staff would greatly benefit from this training.  Ms. Harman and I will request a meeting with Warden McCourt to discuss this curriculum and content with her.  
Curriculum Implementation
     The following content is an indication of how I have chosen to present the curriculum for A Framework for Understanding Poverty.  It should be taken into consideration that each time training occurs manipulation of how I present the material will occur as well.  For the purpose of this plan I am going to indicate a basic outline of the material I will cover.  Specific Lesson plans are in the works.  
     






A Framework for Understanding Poverty 
Teaching Outline
A.  Defining Poverty
1.  Provide a definition of poverty
2. Causes of poverty
3. Define situational poverty with examples
4. Define generational poverty with examples
5. Define resources and complete activity with class identifying these resource
6. Indicate the difference between poverty, middleclass, and wealth
7. Hidden rules within each class
B.  Language and Story
1.  Discuss the different registers of language and provide examples of each
2. Give examples of language registers by telling a story
C.  Generational Poverty
1.  Characteristics that define generational poverty
2. Family patterns of generational poverty
3. Generational poverty characteristics surfacing in school
4. Education is the key
D.  Emotional Resources
1.  Role Models
2. System
3. Dysfunctional
4. Providing emotional resources to students that has not had an appropriate role model
E.  Support Systems (Categories)
1.  Define support systems
2.  Coping strategies
3. Options during problem-solving
4. Information and know-how
5. Temporary Relief
6. Connections to others
7. Self talk
8. Procedural Self Talk
F.  Discipline
1.  How is discipline defined in poverty?
2. Structure and choice
3. The 6 steps to behavior analysis
4. Behaviors related to poverty
5. Interventions
6. Negotiation Language-child voice, parent voice, and adult voice
7. Using metaphor stories
8. Hidden rules
9. Instruction and improving achievement
10. Define teaching
a.  Define mutual respect
b. Building mutual respect
c. Knowledge of hidden rules
d. Assessing resources of students
e. Mental Models
f. Vocabulary
g. Direct teaching the process
h. Students developing questions
11. Define learning
a.  The 6 development stages in learning process
b. Motivation for learning
c. Relational learning
12. Cognitive strategies
13. Mediation and its importance
14. Input strategies
15. Elaboration strategies
16. Output strategies
17. Vocabulary
18. Character map
19. Self questioning
20. Question making stems
G.  Relationships
1.  Key to leaving poverty
2. Deposits
3. Withdrawals
H.  Researched based Strategies
1.  Indicate what educators can use this book for
2. Discuss how to use this booklet
3. Observed behaviors and strategy numbers
4. Academic strategies
a.  Extra time
b. Using technology
c. Scheduling
d. Content comprehension
e. Mental models
f. Composing questions
g. Procedural self talk
h. Notification reading
i. Problem solving process
j. Step sheets
k. Vocabulary sketching
l. Student teaching another student
m. Planning academic tasks
n. Planning your grades




     
